2019 Pre-Event Survey Results

Where are you right now in your career?

Exactly where | want to be,
y 35%
doing what | want to do
Where | want to be, doing what |
.. [0)
want to do, but not receiving _ 16%
compensation or recognition

Receiving appropriate compensation 10%
but not doing what | want to do

Not at all where | want to be and I’'m
taking the next steps

| don’t know where | want to be - 10%
but it’s not where | am now
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Your primary career goal now is to:

18%

Continue to climb the ladder

Retire within two years 8%
Find a new job in the industry _ 19%
Find a new job - o
outside the industry 6%
Start my own business _ 14%
0% 10% 20% 30% 40%
What is the biggest barrier to your success?
I'm my own worst enemy —
and ask for what | want
and provide opportunities
I’'m not willing to make the 13%
necessary sacrifices
| can’t afford to take the
0,
I’'m afraid to fail.
, . 7%
These days, I'd prefer to play it safe
and keep my head down
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If your financial plan showed that you could stop working and be
fine financially, you would:

Quit your job 0%

Continue working in
) 37%
your current capacity

Choose another 28%
career track
what’s possible 35%
0% 10% 20% 30% 40%

What most motivates you at work?
e e, I 20
| respect
Power and status 0%

Recognition of my contributions 6%

14%

Compensation

10%
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Collaboration and teamwork



A well-regarded study concluded that high-potential women’s
careers lag men's, noting: “Men are paid for potential while
women are paid for (proven) performance.”

Do you agree or disagree with this finding?

Agree, and it o
apply to me

Disagree, yet it
applies to me

0%

Disagree, and it does not 2%
apply to me
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continued



2019 Live Survey Results

Do you have a mentor and/or a sponsor (someone who advocates
for you)? Select as many as apply.

Yes, a mentor through a
formal program at my firm

Yes, an informal mentor,
in my firm

Yes, an informal mentor,
outside of my firm

A mentorisn’t enough. |
have a sponsor, too

| have neither a mentor
Nnor a sponsor E
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Do you have a mentor and/or a sponsor (someone who advocates
for you)? Select as many as apply.
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Given the changes on Wall Street since 2008, do you think there
are opportunities for women to advance to the most
senior positions in our industry?

More

Fewer

The
same
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Given the changes on Wall Street since 2008, do you think there
are _ MORE opportunities for women to advance to the most
senior positions in our industry?
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What's “your number?” You know, the amount you need to sustain
your desired lifestyle?

§2-3mm of
invested assets

$4-6mm

$7-9mm

More than
S10mm

0% 5%  10% 15%  20%  25%  30%

How did you figure out your number?

Rigorous
analysis

It feels good

Just a guess

It's bigger than
my shoe size

| asked Jane
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Over the next two years, your cash compensation is likely to be:

Higher

Lower

The
same

0% 10% 20% 30% 40%

What might hold you back from making a career transition?

Nothing — | just moved into something
new or I'm really happy where |l am

Fear of failure
Financial anxiety

Not the right time for me/my family

I may not love what I’'m doing now
but will coast for a while
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What is your number one concern as you ponder your future
and career?
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